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Abstract

This study aims to develop a career guidance module based on the
cultural values of the Lahbako dance to improve the career decision-making
ability of final-year students. The background of this research lies in the low
ability of students to determine an appropriate career direction, which
contributes to the high unemployment rate among university graduates. This
research employs a research and development (R&D) approach using the
ADDIE development model, which includes the stages of analysis, design,
development, implementation, and evaluation. The research subjects were 5
final-year students from the Guidance and Counseling Study Program at PGRI
Argopuro University, Jember, selected using purposive sampling. Quantitative
data were analyzed using the paired sample t-test to examine differences in
career decision-making scores before and after the intervention. The results
show that the developed module is valid in terms of content and media,
practical in implementation, and effective in enhancing students’ career
decision-making abilities (t = 4.21 and sig. = 0.012). This module is expected
to be an innovative product in culturally relevant and contextualized career
guidance services tailored to student needs.
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INTRODUCTION

Higher education plays a strategic role in preparing high-quality
human resources to navigate the increasingly complex dynamics of the
professional world (Sedyati, 2022). A primary challenge faced by final-
year students as they prepare for the transition from university to the
workforce is making sound and well-considered career decisions
(Azhenov et al., 2023). The career decision-making process is a critical
stage, as it determines the future trajectory of a student's career (Ayu et
al., 2022). Nevertheless, many final-year students continue to

experience confusion and anxiety when determining their career paths
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(Safitri & Rezza, 2025). This situation highlights the need for improved
career guidance services to better prepare students for their transition
into the professional world.

Data from the Central Statistics Agency (2026) indicates that, as
of February 2025, the open unemployment rate among university
graduates reached 9.70%. This figure raises questions regarding the
extent to which higher education effectively prepares students for their
future careers (Jackson & Li, 2022). Although graduate unemployment
is influenced by various factors (International Labour Organization,
2024), the development of career readiness remains a crucial aspect to
address (Dodd et al., 2022), for instance, by integrating contextual
values into career guidance (Juwanto et al., 2024). This approach can
help foster students' character, self-awareness, and work ethic, serving
as preparation for the career challenges they may face in the future
(Dari et al., 2021).

Career guidance approaches that focus primarily on cognitive
aspects and the provision of information may not fully account for the
affective and cultural factors involved in career decision-making (Keshf
& Khanum, 2021). This limitation highlights the need to explore more
contextual approaches, specifically those that link career development
with cultural background (Ramdhani et al., 2025). Integrating local
wisdom into career guidance offers a promising alternative, as cultural
values can strengthen students' self-identity as they plan for their
future (Nusantara & Saraswati, 2024). One cultural tradition with
potential relevance to this approach is the Lahbako dance, a traditional
dance originating from Jember Regency, East Java. This dance depicts
the tobacco production process, reflecting the cultural practices and
values of the local farming community (Wulandari et al., 2024).

The Lahbako dance embodies cultural messages related to hard

work, courage, and perseverance (Isnaini, 2024). These values can be
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linked to personal qualities that are relevant to career decision-making
and commitment to career goals (Prasetyo et al., 2019). Consequently,
integrating the values of the Lahbako dance into career guidance can
serve as a meaningful approach to help students reflect on their
personal strengths, consider career alternatives, and determine their
career direction with greater confidence and deliberation. Against this
backdrop, this study aims to incorporate the cultural values of the
Lahbako dance into a career guidance module and to test the module's
effectiveness in enhancing the career decision-making abilities of final-

year students.

RESEARCH METHODS
Approaches and Types of Research

This study used a Research and Development (R&D) approach
with the ADDIE development model, which consists of five stages:
analysis, design, development, implementation, and evaluation
(Maxnun et al., 2024). This model was chosen for its systematic and
flexible framework that is suitable for developing learning and
counseling-based modules, particularly those that integrate local

cultural values (Cahyadi, 2019).
Research Subject

The subjects in this research were five final-year students of the
Guidance and Counseling Program at Universitas PGRI Argopuro
Jember. The participants were selected using purposive sampling, with
the criteria that they were in the final year of their studies and currently
experiencing confusion or difficulty in making career decisions. The
limited number of subjects corresponds to the trial stage of a
development study, specifically the small-scale trial to evaluate module

feasibility.
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Research Instruments

The instruments used in this study included a career decision-
making scale, expert validation sheets, and student response
questionnaires. The career decision-making scale was tested for
reliability using Cronbach's Alpha and had previously undergone a

content validation process by experts.
Research Procedure

This study was conducted on five final-year students of the
Guidance and Counseling Study Program at Universitas PGRI Argopuro
Jember, aiming to evaluate the effectiveness of a career decision-making
module based on Lahbako dance cultural values. The module was
implemented through small-group guidance activities, which consisted
of three sessions designed to internalize the values which are embedded
in the traditional dance of the local Jember community of courage, hard
work, and perseverance (Isnaini, 2024). To measure the effect of the
module, participants completed a career decision-making scale before

and after the implementation.
Data Analysis

The data obtained from the career decision-making scale were
analyzed quantitatively using a paired-samples t-test to compare the
pretest and posttest results. This test was used to measure the
effectiveness of the module in improving students' career decision-

making abilities.

RESEARCH RESULT

Table 1
Average Pretest and Posttest Scores

Participant Pretest Posttest Difference

P1 60 80 +20
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Participant Pretest Posttest Difference

P2 65 83 +18
P3 63 82 +19
P4 61 81 +20
P5 63 82 +19

Based on the test results above, it is evident that there is a
difference between the pretest and posttest scores regarding career
decision-making following the students' participation in career guidance
based on the cultural values of the *Lahbako* dance. Each participant
demonstrated a consistent improvement; for instance, one student's
score rose from 60 to 80, while another's progressed from 65 to 83. This
upward trend across all participants illustrates how structured
guidance, reinforced by cultural values, helps sharpen students' clarity
and commitment in career planning. Through small-group reflection,
the students not only discussed career options but also explored how
cultural narratives and identity shape persistence in achieving their
goals. However, to determine whether these differences are statistically
significant, it is necessary to conduct hypothesis testing, preceded by
the required assumption tests (normality and homogeneity).

Table 2
Test of Normality
Statistic df Sig.
Pretest 0.953 S 0.758
Posttest 0.961 S 0.814

The normality assumption test using the Shapiro-Wilk method
yielded a significance value of 0.758 for the pretest and 0.814 for the
posttest. Both results show a p-value > 0.05, indicating that the data in
this study are normally distributed.

Table 3
Test of Homogeneity
dfl df2 Sig.
Pretest-posttest 1 8 0.421
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The homogeneity assumption test yielded a significance value of
0.421 (p > 0.05). This result indicates that the variances between the
pretest and posttest scores are homogeneous, thereby justifying the use
of a paired-sample t-test for hypothesis testing.

Table 4

Paired Sample T-test Results
Mean Pretest Mean Posttest Mean Difference t-value Sig.
62.40 81.60 19.20 421 0.012

The paired-sample t-test analysis yielded a t-value of 4.21, with a
significance level of 0.012 (p < 0.05). This indicates a significant
difference in career decision-making ability before and after
participating in career guidance based on the cultural values of the
Lahbako dance. These results suggest that the module developed by the
researcher contributes to enhancing career decision-making ability.

Figure 1
Comparison of Pretest and Posttest Scores of Participants

Comparison of Pretest and Posttest Scores

The positive impact of the career guidance process, based on the
cultural values of the Lahbako dance, is visualized through a graph
comparing pretest and posttest scores. The graph shows an increase in

scores for all participants following the intervention.
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DISCUSSION

This study found that a career guidance module based on Tari
Lahbako cultural values, delivered through small-group guidance,
significantly improved final-year students' career decision-making
ability. This finding supports the idea that culturally grounded
interventions can powerfully facilitate psychological development,
particularly in career readiness (Muslihati et al., 2023). The significant
increase in students' posttest scores confirms that integrating cultural
values such as courage, hard work, and perseverance inherent in
Lahbako dance can foster more assertive, reflective career decision-
making (Muchtar & Fitriyah, 2016). This aligns with Krumboltz's Social
Learning Theory of Career Decision Making, which emphasises the
importance of personal learning experiences and environmental
conditions in shaping career behaviour (Yunus et al., 2024). Culturally
contextual modules not only provide those learning experiences but also
make them meaningful and emotionally resonant for students (Veles &
Kim, 2024).

Unlike conventional modules that often rely on abstract decision-
making models (Lent & Brown, 2020), this study incorporated cultural
narratives as a form of therapeutic storytelling. Students were not only
recipients of information but also became active participants in
connecting their own life stories to cultural symbols, which enhanced
their self-awareness and internal motivation. This reflects the principles
of narrative counselling and experiential learning, where meaning-
making becomes the central driver of change (Kaliris & Issari, 2022).
The group guidance format also supported the therapeutic process by
providing a safe space for participants to express doubts and receive
peer affirmation (Norhidayanti et al., 2026). This dynamic is especially
valuable for students who may feel isolated in their career uncertainty

(Budi et al., 2021). The group became a microcosm of mutual support,
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fostering both intrapersonal reflection and interpersonal growth
(Seidman et al., 2022). These findings align with previous research,
which showed that integrating local wisdom into career guidance
enhances its relevance and impact on career maturity (Fajriani et al.,
2024). Wiraningrat et al. (2025) who emphasised the importance of
using indigenous values to address modern psychological challenges,
particularly in educational settings.

The novelty of this research lies in the integration of cultural
values from the Lahbako dance into career guidance to support
students' career decision-making. This approach seeks to complement
conventional psychological perspectives by incorporating cultural
identity and affective dimensions into career guidance. The study draws
upon Krumboltz's social learning theory of career decision-making (Sari
et al., 2021), which highlights the influence of genetic factors and
special abilities, environmental conditions and events, learning
experiences, and task-approach skills on career decisions. In this
research, the values embodied in the Lahbako Dance can be integrated
into learning experiences and the social environment, thereby providing
culturally relevant resources for reflecting on various career alternatives
and making career-related decisions.

Because this study represents a limited trial phase in the ADDIE
development model, its primary purpose was to test initial feasibility
and impact. Future studies with a broader participant base and a
longitudinal design would strengthen the evidence and could support
institutional adoption of the module. This research highlights the
potential of culturally infused educational interventions to bridge the
gap between traditional values and contemporary student needs. The
Tari Lahbako module has demonstrated not only pedagogical relevance
but also therapeutic efficacy, making it a promising direction for further

development in career counselling practices.
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CONCLUSION

This study shows that developing and implementing a culturally
based career guidance module inspired by Lahbako dance significantly
improves final-year students' career decision-making ability. Through
structured small-group guidance, students internalised the values of
courage, hard work, and perseverance and reflected more deeply on
their career goals, making decisions with greater confidence and
commitment. Integrating local cultural wisdom into career guidance
modules offers a meaningful alternative to conventional approaches by
providing contextual relevance, fostering emotional engagement, and
strengthening cultural identity. These findings inform the development
of counselling services by highlighting the importance of culturally
responsive guidance strategies that are adaptive and empowering.
Furthermore, when carefully designed and validated, indigenous
cultural narratives can enhance the effectiveness of guidance services in
educational settings, encouraging counsellors and educators to
incorporate local wisdom into future guidance modules that promote
character development, identity formation, and future-oriented career

planning.
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